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Ref No: ASM/AIGETOA/ 4                                                            Dated. 02-04-09

To, 


The C.G.M.T.,


Assam Telecom Circle
Subject- Regarding discrimination and anomalies in IDA pay scale within entire 2005 BSNL recruited executives of Assam and other financial constraints.

Respected Sir,


We are very thankful to you for your kind consideration and persuasion of our matter with Corporate Office regarding the anomalies in revised pay scale of entire GE-JTO 2005 batch. But still no justified guidelines have been issued by BSNL Corporate Office for the same. However SSAs like Nagaon,Kamrup, ,Dibrugarh and ETR section of Assam has fixed the revised pay scale at Rs 21620.00 (equivalent to pre-revised 9850.00) with arrears  for all of the 2005 batch direct recruited executives, which is very appreciable and a welcome decision. On the contrary other SSAs of Assam fixed the scale of BSNL recruited 2005 GE-JTO batch by their own convention (copy enclosed), which in fact created a greater pay discrimination among the executives of same batch. This has eventually turned into a completely confusing way of handling  a matter of crucial importance. In this regard we would like to bring the following valid and justified points to your kind notice.
1. The bond agreement was submitted by all BSNL recruited 2005 GE-JTO batch    
in July-2006 along with their original certificates and  a sum of Rs 5000.00  as security deposit.
2. But due to the capacity constraints of training centers in BSNL part, all couldn’t                    

take training on the same date and cases were found where seniors in all India rank had undergone training after the juniors.
3. As no other seniority list is published by BSNL for 2005 recruited 

GE- JTO batch, the concerned merit list may be considered as the reference one, (copy   enclosed), which clearly shows juniors drawing salaries more than seniors from 1.1.2007 on wards and this is very illogical.
4. On the contrary memorandum of DOPT no. 1/11/98-CRD dated November 
9,1998 (copy enclosed) clarifies that reference date for fixing of crucial date for   NFSG scale will be date of examination.

5. Hence we can arrive at the conclusion that the letter has been misinterpreted ( 
Ref: 1-50/2008- PAT (BSNL) dated 05-03-2009 ,copy enclosed) which does not  mention any directive about the joining date  of executives for pay fixation, rather it shows the uniform fitment benefit of 30% should be provided to all executives.
6. Further in the Letter No. 1-11/2009-PAT (BSNL), dated 31-03-2009(copy 

    enclosed), there is no clarification regarding difference in Pay Scale within 
    executives of the same batch, i.e. 2005 direct recruited JTOs.
7. In this regard our neighboring circles WB, CTD and ETR had served the notice    
 to field concerned, for eliminating the discriminatory factor within the same recruited batch (copy enclosed). Hence all executives in these Circles are drawing the same scale irrespective of their date of joining.
On the basis of above justified points, it is our humble request to you to kindly issue necessary directives to all the concerned, that till clear guidelines are not issued by Corporate Office in this regard, 30% fitment should be uniformly applied to all executives, along with their pay differences for the month of March 2009 and 40 % of their arrears for the financial year 08-09, irrespective of their date of appointment.
Regarding EPF

All the BSNL recruited executives are contributing 12% of their basic + DA toward their EPF, but in this regard SSAs are not clear in their actions and following their own conventions while dealing with EPF balance sheet. Hence we request  your kind intervention towards providing common and necessary guidelines to the entire field concerned for providing the updated EPF balance sheet to all the direct recruited executives from March 2009 onwards.

Regarding security money refund 

Despite of completing 5 years (bond period) of their services in BSNL all the direct recruited executives in Assam circle are still waiting for getting refund of their security money (Rs 5000.00). So we request you to kindly produce your necessary directives to all concerned for refund of the said security amount to the respective executives.

Thanking you.









Sincerely yours







           (PRABHAT KUMAR SAHU)








    CS-AIGETOA, ASSAM

Copy to: 

 1. Shri R P SHAHU, GS- AIGETOA.
